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ONE TEAM - ONE PLAN - ONE GOAL

Ford Lio Ho Motor Company
Health and Safety Policy

Ford Lio Ho Motor Company |5 @ professional automabile
manufacturer that complies Policy Letter Mo, 17 "Protecting
Health and the Emdronment” directed by the corporate office.

Company obfectivie 5 “to protect the safety, hyglene, and
health of qur employess and achieve the goal of zero incidents,
zerd infjury, and zerd illness”. The company is committed to the
fallorings:

1. Company products, ssrvices, processes, and facilities shall be
planned and in complisnce with laws, regulations and
applicable reguirements.

2, Continueusly identify potential injury, Industrial fygiene and
ergonomic hazards, and assess their risks along with periodic
reviews incorporated with health and safety objecthves and
targets to minimize the adverse impacts of safety, hygiens,
and haalth hazards and achieve continuous Improvement,

3. The implementation of the occupetional health and safety
management system is the responsibllity of 2l employess,
Managerment at all levels k& expected to accept this
responsibility as pricrity and commit necessary resources,

4, Encourage active participation, consultetion and cooperation
of gl employees, contractors and visitors In promating a
health and safe work enviranment.

Ay ﬁ% B &E volio-2-1]

President Date
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